
Ready. Set. Enroll!
OPEN ENROLLMENT DEADLINE:  
Enrollment must be completed by 
November 30th!

How to Enroll:
You must return your forms to Human 
Resources before November 30, 2022.

If you are electing to cover your 
dependents on your medical or dental 
benefits, proof of dependent eligibility 
may be required.

Your legal spouse is eligible for 
coverage only if not employed and 
has no access to Employer Health 
Plan that meets Minimum Essential 
Coverage standards per the ACA or 
an Employer Dental Plan.

General:

The plan year is December 1, 2022— 
November 30, 2023.

Our health care plans are pre-tax, 
which means you save money, and you 
can only make future changes to your 
elections during Open Enrollment or if 
you have a qualifying life event. 
Choose your elections carefully.

Open Enrollment Dates: 
November 2nd - 30th 

Medical and Rx Only coverage: 
• If you newly elect coverage or make a change, you

will receive an ID card in the mail that you should
use for all medical and prescription services.

• Your ID card contains important information about
you, your employer group and the benefits to which
you are entitled. Always remember to carry your ID
card with you, present it when receiving health care
services or supplies, and make sure your provider
always has an updated copy of your ID card.

Dental coverage: 
• If you elect coverage or make a change, you will

receive an ID card. For dental services, coverage will
be tied to the Group ID Number. Be sure to give this
to your provider at time of service.

Vision coverage: 
• If you elect coverage or make a change, you will

receive a new ID card.




